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About the Disability Benefits Consortium (DBC)

The DBC is a coalition of 70 different disability charities working towards a fair benefits system. 
Key points
· We remain united against the cuts to Employment and Support Allowance for those in the Work Related Activity Group (ESA WRAG) and the equivalent payment in Universal Credit
· Our 70 members signed an open letter to the Chancellor calling on the cut to be reversed before its introduction in April 2017.
· We are supported by MPs from across all main parties who’ve spoken out against this cut.
· We welcome the recent report from the Work and Pensions Committee which said the cut risks affecting disabled people’s quality of life and likelihood of moving into work.
· We welcome the DWP & DH Green Paper ‘Improving Lives’ published on 1st November as an opportunity to engage on the welcome objective to halve the disability employment gap.
· It is important to recognise that there is a disability benefits system that supports those unable to work or unable to work at present but may be able to work in the future.

· We believe that the cut to ESA WRAG by £30 a week which will hit new claimants from April 2017, will undermine the Green Paper’s objectives by pushing disabled people further from the workplace, towards or deeper into poverty while detrimentally affecting their health. 
· We believe the equivalent £30 a week cut in the new Universal Credit (UC), the ‘limited capability for work’ element will also hinder the Green Paper’s objectives. 
· Due to the way UC works the cut will impact on disabled people both out of work but also in work, particularly those on low wages. 
· This combined with the UC work allowances cut will hit disabled people in work on low incomes hard.
Cuts to Employment and Support Allowance for those in the Work Related Activity group
The Welfare Reform and Work Act 2016 cut Employment and Support Allowance for those in the Work Related Activity Group ( ESA WRAG) from £102.15 a week to £73.10. This £30 a week cut would apply to new claimants from April 2017.
The Government has said it believes the £30 is disincentivising disabled people from working. 
No robust evidence was presented during the debates on the bill to back up this assertion. We believe it is unacceptable to cut benefits for sick and disabled people with no evidence that doing so will increase work incentives. Indeed the Work and Pensions committee described in its February report that the Government’s evidence was "ambiguous at best"
Currently there are 444,740 disabled people nationally in the ESA WRAG. The largest group is those with 'Mental and Behavioural Disorders' (228,650). This includes those with mental health issues, a learning disability or Autism. 
Disabled people in this group have been found currently unfit for work, albeit can take steps to move towards the work place. Some will move closer and into work, others may experience a deterioration in their condition and move into the ESA support group where they are not expected to prepare for work.

Furthermore a perverse disincentive to work has been introduced. Current claimants that get into work and then lose their job after 3 months will be treated as new claimants and thus receive the lower benefit rate.

Data from the DBC Benefits survey (conducted 3rd August – 15th October 2015)

In the DBC survey of over 500 people in receipt of ESA-WRAG we found:
· Almost 7 in 10 (69%) of disabled people say cuts to ESA will cause their health to suffer
· Almost half say they would return to work later
· A third say they couldn’t afford to eat on the current amount they receive from ESA 

‘Halving the gap?’ – A Review into the Government’s proposed reduction to ESA and its impact on halving the disability employment gap

A review led by the Independent Peers Lord Low, Baroness Meacher and Baroness Grey-Thompson (published December 2015) found cutting ESA for those in the WRAG by a third, thereby causing anxiety, stress and debt, will not help disabled people take steps towards work and for those with health conditions it risks prolonging, or impeding their recovery.

Universal Credit (UC)
The Welfare Reform and Work Act also cut the ESA WRAG equivalent under UC - the limited capability for work element. This will mean that many disabled people both those out of work but also those in work will receive £30 a week less.
Disabled people in work under UC

The limited capability for work element and additional support through the disabled person’s work allowance in UC were together meant to support disabled people to stay in work. Together these elements and allowances would be roughly comparable to the additional support in the tax credit system for disabled people in work of 16 hours or more a week.

116,000 disabled people currently receive the disabled workers’ element of working tax credit (£57 a week).

Under UC, disabled people who qualify for the limited capability for work element and are in work will lose £30 a week if the limited capability for work element is removed. This would mean that under UC the additional support for disabled people in work face would, for many, be almost half that offered by tax credits.

Some fare even worse. Disabled parents for example would only receive the same payment as a non-disabled parent as they get no advantage from the disabled person’s work allowance.
Disabled person’s work allowance under UC (Since April 2016)
Many disabled people also face reduced work allowances in UC. In particular disabled people living with relatives or paying a mortgage will receive £38 less a week than originally envisaged.
Members of the Disability Benefits Consortium (DBC)
Action for Blind People, Action Duchenne, Action for M.E. Action on Hearing Loss, Advice UK, Advocard, Age UK, Ambitious about Autism, Arthritis Care, Arthritis Research UK, Aspire, Breast Cancer Care, British Lung Foundation, Capability Scotland, Carers UK, Child Poverty Action Group, The Children’s Society, Citizens Advice, CLIC Sargent, Contact a Family, The Council for Disabled Children, Crohn’s and Colitis UK, Cystic Fibrosis Trust, Deafblind UK, Dimensions UK, Disability Agenda Scotland, Disability Rights UK, Down’s Syndrome Association, Drugscope, ENABLE Scotland, Epilepsy Society, Epilepsy Action, Equalities National Council, Guide Dogs, Haemophilia Society, Hafal (mental health charity in Wales), Health and Social Care Alliance Scotland (the ALLIANCE), Inclusion London, LASA, Leonard Cheshire Disability, Livability, Macmillan Cancer Support, Marie Curie, Meningitis Research Foundation, Mind, Motor Neurone Disease (MND) Association, MS Society, Muscular Dystrophy UK, Multiple System Atrophy (MSA) Trust, Myleoma UK, National Ankylosing Spondylitis Society, National AIDS Trust, National Autistic Society (NAS), National Children’s Bureau, National Deaf Children’s Society, National Rheumatoid Arthritis Society, National Union of Students, Nimah, Papworth Trust, Parkinson’s UK, Rethink Mental Illness, Royal British Legion, Royal College of Psychiatrists, Royal Mencap Society, Royal National Institute of Blind People (RNIB), RSI Action, Scope, Scottish Association for Mental Health, Shine, Sense, Sense Scotland, St Joseph’s Hospice, The Stroke Association, Sue Ryder, Terrence Higgins Trust, Thomas Pocklington Trust, Together For Short Lives, Transport for All, TUC, United Response, Vitalise, Welsh Association of ME & CFS Support (WAMES), Zacchaeus 2000 Trust
� �HYPERLINK "https://disabilitybenefitsconsortium.files.wordpress.com/2015/12/esa-review-december-2015.pdf"��Halving the Gap?: A Review into the Government’s proposed reduction to ESA (December 2015)�.
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